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(v)  “Relative” shall mean ‘relative’ as defined in Section 2 (77) of the Companies Act, 
2013 and Rule 4 of the Companies (Specification of Definitions Details) Rules, 2014.  

 
(vi) “Related Party” means an entity that is a related party under Section 2(76) of the Act 

or under the applicable accounting standards. 
 

(vii) “Relatives” a person shall be deemed to be the relative of another, if he or she is 
related to another in the following manner, namely:-  

(1) Father: Provided that the term “Father” includes step-father.  
(2) Mother: Provided that the term “Mother” includes the step-mother.  
(3) Son: Provided that the term “Son” includes the step-son.  
(4) Son’s wife.  
(5) Daughter.  
(6) Daughter’s husband.  
(7) Brother: Provided that the term “Brother” includes the step-brother;  
(8) Sister: Provided that the term “Sister” includes the step-sister 

 
4. APPLICABILITY 
 
This Code shall be applicable to the following persons: - 

a) Directors of the Company  
b) Senior Management Personnel of the Company as defined in the Code. 
c) Directors of the subsidiaries  
d) Functional Heads of Subsidiaries of the Company. 
(Hereinafter collectively referred to as “Associates”) 

 
5. ANNUAL AFFIRMATION OF COMPLIANCE WITH THE CODE 
 
The Director and Senior Management Personnel of the Company shall affirm the compliance 
of the Code on an annual basis within 30 days of the closure of every financial year to the 
Chief Executive Officer of the Company, in the form enclosed in Annexure-I. The Annual 
Report of the Company shall contain the declaration signed by the Chief Executive Officer/ 
Managing Director stating that the members of the Board of Directors and Senior 
Management Personnel of the Company have affirmed compliance with the code of conduct 
of the Board of Directors and Senior Management. 
 
Affirmation of the Compliance of the Code may also be taken from such other employees of 
the Company and its subsidiaries, as may be considered necessary by the Chief Executive 
Officer or Managing Director of the Company. 
 
Violations of this Code will result in disciplinary action, which may even include termination 
of services of the employee. 
 
The Company Secretary shall act as the compliance officer for the purpose of the Code and 
shall be available to Associates to help them to comply with the Code. Any questions or 
requests for approvals in this regard should be directed to the Company Secretary. 
 




























