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Statement under Regulation 10(b) 
Information required in the statement to be filed with Recognised Stock Exchange(s) 

 

S. No. Particulars Description of    Newgen Employees Stock 
Option Scheme -2014’ (‘Newgen ESOP-2014 

Scheme’) 
1.  Authorized Share Capital of the 

Company 
 

180,10,00,000 (Rupees One hundred Eighty 
Crore and Ten Lakh only) divided into 
16,81,00,200 (Sixteen Crore Eighty-One Lakh 
and Two Hundred) equity shares of ₹ 10 each 
(Rupees Ten only), aggregating to ₹ 
168,10,02,000/- (Rupees One Hundred Sixty-
Eight Crore Ten Lakh and Two Thousand only) 
and 1,19,99,800 (One Crore Nineteen Lakh 
Ninety-Nine Thousand Eight Hundred) 
preference shares of ₹ 10/- (Rupees ten only) each 
aggregating to ₹ 11,99,98,000/- (Rupees Eleven 
Crore Ninety-Nine Lakh Ninety Eight Thousand 
Only). 

2.  Issued Share Capital of the Company 
as on date of Institution of the 
Scheme/ amendment of the Scheme   
 

Issued Share Capital as on the date of institution 
of the Scheme i.e., on 13th November 2014 
Rs 69,23,57,010 consisting of 69,23,57,01  
Equity Shares of Rs. 10/- each. 
 
Issued share capital as on the date of filing 
application for In-principle approval:  
Rs.1,40,13,88,020/- (Rupees One Hundred forty 
Crore thirteen Lakh eighty-Eight Thousand 

twenty only) consisting of 14,01,38,802 
(Fourteen Crore One Lakh Thirty-Eight 
Thousand Eight Hundred Two Only) Equity 
Shares of face value Rs. 10/- each. 
 

3.  Date of institution of the Scheme/ 
amendment of the Scheme 
 

 13th November 2014 (Approval of the 
Scheme) 

 28th July 2017 (Amendment of the Scheme 
by the Shareholders) 

 23rd June 2022 (Second Amendment of the 
Scheme by the Shareholders) 
 

It is pertinent to note that the Shareholders of the 
Company approved the Bonus Issue at the Postal 
Ballot held on issue at the Postal Ballot held on 
02nd January 2024 

 
4.  Validity period of the Scheme As per Clause 24.1 of the Scheme, the  Scheme 

shall continue in effect unless terminated by the 
Board of Directors. 
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Further, as per Clause 24.2 of the Scheme, Any 
such termination of the Scheme shall not affect 
options already granted and such options shall 
remain in full force and effect as if the Scheme 
has not been terminated, unless mutually agreed 
otherwise between the Employees and the 
Nomination & Remuneration 
Committee/Company. 
 

5.  Date of notice of AGM/ EGM/ Postal 
Ballot for approving the Scheme/for 
amending the Scheme/for approving 
grants under regulation 6(3) of these 
Regulations.  

 Date of Notice of EGM for approving the 
Scheme was 18th  September 2014 . 
 

 Date of Notice of Postal Ballot to approve 
the Bonus Issue was 27th November 2023. 

6.  Date of AGM/ EGM / Postal Ballot 
approving the Scheme /amending the 
Scheme /approving grants under 
regulation 6(3) of these Regulations.  

 Date of Notice of Annual General Meeting 
to approve the amendments the Scheme by 
Shareholders was 04th July, 2017, and 27th 
May 2022. 
 

 Date of Postal Ballot to approve the Bonus 
Issue was 02nd January 2024. 
 

7.  Kind of benefit granted under the 
Scheme 

As per Clause 14.1 of the Scheme, Upon receipt 
of the full amount, the number of equity shares 
validly exercised will be transferred by the Trust 
in favour of the employees. 
 
 Hence, the kind of benefit granted under the 
Scheme are Employee Stock Options which 
shall be convertible into equal number of 
Equity Share of the Company pursuant to 
exercise of the vested Options. 

8.  Identity of classes of persons eligible 
under the Scheme 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

As per Clause 3.5 of the Scheme, the following 
classes of persons are presently eligible under the 
Scheme.  

Class of Persons Eligibility 

Employees Yes 

Employees outside India Yes 

Employees of Subsidiary  Yes* 

Employees of Holding 
Company 

No 
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Directors, whether whole 
time directors or not, 
other than those excluded 
from the definition of 
“employee” under these 
regulations  

Yes 

 
*Please note: The Company has passed the 
separate shareholders resolution for extending the 
benefit  for approval of grant of stock options to 

the employees of subsidiary Companies under the 
Scheme vide Resolution passed in EGM 13th 
November 2014 and the same has been ratified by 
the Shareholders in the AGM dated 9th August, 
2018. 
 

9.  Total number of shares reserved 
under the Scheme, as applicable 

As per Clause of 6 of the Scheme,  The 
maximum number of shares that may be issued 
pursuant to exercise of options granted to the 
employees under this scheme shall not exceed 
37,83,800 Equity Shares of the Company. 
Further, the maximum number of Shares that can 
be issued pursuant to the exercise of the granted 
options shall stand automatically enhanced in 
case of Corporate Actions. 
 
Further as per Clause 25.3 of the Scheme, In 
case of any corporate action(s) such as rights 
issues, bonus issues, change in capital structure, 
merger and sale of division/undertaking or other 
re-organization, change in capital and others, if 
any additional Equity Shares are required to be 
issued by the Company to the Option grantees for 
the purpose of making a fair and reasonable 
adjustment to the Options granted earlier, the 
above ceiling of 37,83,800 Equity Shares shall be 
deemed to be increased to the extent of such 
additional Equity Shares issued. 
 
The Company came up with a Bonus issue in the 
ratio of 1:1 to equity shareholders which was 
approved by the shareholder through Postal ballot 
on 02nd January 2024 therefore as referred in 
Clause 6 and Clause 25.3 of the Scheme,  the 
number of options  in the ESOP Pool shall be 
adjusted and will be increased in the ratio of 
Bonus Issue of 1:1. 
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Therefore, in accordance with the above 
clauses, to make the required adjustment on 
account of Corporate Action of Bonus Issue,  
we are seeking additional in-principle 
approval for 2,45,420 (Two Lakh Forty-Five 
Thousand Four Hundred Twenty)  fresh 
equity shares having a face value of Rs. 10/-. 
 
We would also like to inform that your kind office 
granted the in-principal approval of 965420 
Equity Shares via BSE letter dated 19 June 2018 
bearing reference number DCS/IPO/PB/ESOP-
IP/2949/2018-19. 
 
Hence, the additional number of Shares on 
account of the above-mentioned Corporate 
Action for which in-principle approval is 
required is 2,45,420 (Two Lakh Forty-Five 
Thousand Four Hundred Twenty) Equity 
Shares. 
 

10.  Number of shares entitled under the 
grant 

As per Clause of 6 of the Scheme,  The 
maximum number of shares that may be issued 
pursuant to exercise of options granted to the 
employees under this scheme shall not exceed 
37,83,800 Equity Shares of the Company. 
Further, the maximum number of Shares that can 
be issued pursuant to the exercise of the granted 
options shall stand automatically enhanced in 
case of Corporate Actions. 
 
Further as per Clause 25.3 of the Scheme, In 
case of any corporate action(s) such as rights 
issues, bonus issues, change in capital structure, 
merger and sale of division/undertaking or other 
re-organization, change in capital and others, if 
any additional Equity Shares are required to be 
issued by the Company to the Option grantees for 
the purpose of making a fair and reasonable 
adjustment to the Options granted earlier, the 
above ceiling of 37,83,800 Equity Shares shall be 
deemed to be increased to the extent of such 
additional Equity Shares issued. 
 
The Company came up with a Bonus issue in the 
ratio of 1:1 to equity shareholders which was 
approved by the shareholder through Postal ballot 
on 02nd January 2024, therefore as referred in 
Clause 6 and Clause 25.3 of the Scheme,  the 
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number of options  in the ESOP Pool shall be 
adjusted and will be increased in the ratio of 
Bonus Issue of 1:1. 
 
Therefore, in accordance with the above 
clauses, to make the required adjustment on 
account of Corporate Action of Bonus Issue, 
we are seeking additional in-principle 
approval for 2,45,420 (Two Lakh Forty-Five 
Thousand Four Hundred Twenty)  fresh 
equity shares having a face value of Rs. 10/-. 
 
We would also like to inform that your kind office 
granted the in-principal approval of 965420 
Equity Shares via BSE letter dated 19th June 2018 

bearing reference number DCS/IPO/PB/ESOP-
IP/2949/2018-19. 
 
Hence, the additional number of Shares on 
account of the above-mentioned Corporate 
Action for which in-principle approval is 
required is 2,45,420 (Two Lakh Forty-Five 
Thousand Four Hundred Twenty) Equity 
Shares. 
 

11.  Total number of grants to be made As per Clause of 6 of the Scheme, The 
maximum number of shares that may be issued 
pursuant to exercise of options granted to the 
employees under this scheme shall not exceed 
37,83,800 Equity Shares of the Company. 
Further, the maximum number of Shares that can 
be issued pursuant to the exercise of the granted 
options shall stand automatically enhanced in 
case of Corporate Actions. 
 
Further as per Clause 25.3 of the Scheme, In 
case of any corporate action(s) such as rights 
issues, bonus issues, change in capital structure, 
merger and sale of division/undertaking or other 
re-organization, change in capital and others, if 
any additional Equity Shares are required to be 
issued by the Company to the Option grantees for 
the purpose of making a fair and reasonable 
adjustment to the Options granted earlier, the 
above ceiling of 37,83,800 Equity Shares shall be 
deemed to be increased to the extent of such 
additional Equity Shares issued. 
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The Company came up with a Bonus issue in the 
ratio of 1:1 to equity shareholders which was 
approved by the shareholder through Postal ballot 
on 02nd  January 2024 therefore as referred in 
Clause 6 and Clause 25.3 of the Scheme,  the 
number of options  in the ESOP Pool shall be 
adjusted and will be increased in the ratio of 
Bonus Issue of 1:1. 
 
Therefore, in accordance with the above 
clauses, to make the required adjustment on 
account of Corporate Action of Bonus Issue,  
we are seeking additional in-principle 
approval for 2,45,420 (Two Lakh Forty-Five 
Thousand Four Hundred Twenty)  fresh 
equity shares having a face value of Rs. 10/-. 
 
We would also like to inform that your kind office 
granted the in-principal approval of 965420 
Equity Shares via BSE letter dated 19th June 2018 

bearing reference number DCS/IPO/PB/ESOP-
IP/2949/2018-19. 
 
Hence, the additional number of Shares on 
account of the above-mentioned Corporate 
Action for which in-principle approval is 
required is 2,45,420 (Two Lakh Forty-Five 
Thousand Four Hundred Twenty) Equity 
Shares. 
 

12.  Maximum number of shares, 
Options, SARs or benefits to be 
granted per employee per grant and 
in aggregate 

As per Clause 9.4 of the Scheme, the Committee 
may grant Options to any eligible Employee 
during any one year equal to or exceed 1% of the 
issued capital of the Company at the time of grant 
of Options for which approval of the Shareholder 
by of separate resolution has been obtained by the 
Company. 
 
As per Clause of 6 of the Scheme,  The 
maximum number of shares that may be issued 
pursuant to exercise of options granted to the 
employees under this scheme shall not exceed 
37,83,800 Equity Shares of the Company. 
Further, the maximum number of Shares that can 
be issued pursuant to the exercise of the granted 
options shall stand automatically enhanced in 
case of Corporate Actions. 
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Further as per Clause 25.3 of the Scheme, In 
case of any corporate action(s) such as rights 
issues, bonus issues, change in capital structure, 
merger and sale of division/undertaking or other 
re-organization, change in capital and others, if 
any additional Equity Shares are required to be 
issued by the Company to the Option grantees for 
the purpose of making a fair and reasonable 
adjustment to the Options granted earlier, the 
above ceiling of 37,83,800 Equity Shares shall be 
deemed to be increased to the extent of such 
additional Equity Shares issued. 
 
The Company came up with a Bonus issue in the 
ratio of 1:1 to equity shareholders which was 
approved by the shareholder through Postal ballot 
on 02nd January 2024, therefore as referred in 
Clause 6 and Clause 25.3 of the Scheme,  the 
number of options  in the ESOP Pool shall be 
adjusted and will be increased in the ratio of 
Bonus Issue of 1:1. 
 
Therefore, in accordance with the above 
clauses, to make the required adjustment on 
account of Corporate Action of Bonus Issue,  
we are seeking additional in-principle 
approval for 2,45,420 (Two Lakh Forty-Five 
Thousand Four Hundred Twenty)  fresh 
equity shares having a face value of Rs. 10/-. 
 
We would also like to inform that your kind office 
granted the in-principal approval of 965420 
Equity Shares via BSE letter dated 19th June 2018 

bearing reference number DCS/IPO/PB/ESOP-
IP/2949/2018-19. 
 
Hence, the additional number of Shares on 
account of the above-mentioned Corporate 
Action for which in-principle approval is 
required is 2,45,420 (Two Lakh Forty-Five 
Thousand Four Hundred Twenty) Equity 
Shares. 
 

13.  Exercise price or pricing formula As per Clause 12.1 of the Scheme, The Exercise 
Price shall be ₹ 63/- (Rupees Sixty Three only) 
per option/share.  
 
Further as per Clause 12.3, the Exercise Price 
for the Options Granted will be based on the 
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Market Price of the Shares on the day before the 
date of grant of Options. 
 

14.  Whether any amount payable at the 
time of grant? If so, quantum of such 
amount 

No, as per Clause 9.2 of the Scheme, No amount 
shall be payable by an Employee at the time of 
Grant of Options. 
 

15.  Lock in period under the Scheme As per Clause 11.6 of the Scheme, The Shares 
transferred to the Employees pursuant to the 
exercise of an Option will not be subject to any 
lock-in period. 
 

16.  Vesting period under the Scheme As per Clause 10.1 of the Scheme, there shall be 
a minimum period of one year between the grant 
of options and vesting of option . 
 
As per Clause 10.2 of the Scheme, the Options 
granted to the employees under this Scheme shall 
vest with the employees in accordance with the 
following vesting schedule and they shall 
continue to remain vested with the employees or 
his beneficiary, as the case may be, until the 
Options are exercised or until they lapse/expire or 
until they are cancelled or cease to exist in terms 
of the Scheme or as decided by the Nomination & 
Remuneration Committee. 
 

No. of Options 
Vested 

Vesting Schedule 

10% of the Options One year from the 
date of Grant  

20% of the Options Two years from the 
date of Grant  

30% of the Options Three Years from the 
date of Grant 

40% of the Options Four years from the 
date of Grant 

 

17.  Maximum period within which the 
grant shall be vested 

As per Clause 10.1 of the Scheme, there shall be 
a minimum period of one year between the grant 
of options and vesting of option . 
 
As per Clause 10.2 of the Scheme, the Options 
granted to the employees under this Scheme shall 
vest with the employees in accordance with the 
following vesting schedule and they shall 
continue to remain vested with the employees or 
his beneficiary, as the case may be, until the 
Options are exercised or until they lapse/expire or 
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until they are cancelled or cease to exist in terms 
of the Scheme or as decided by the Nomination & 
Remuneration Committee. 
 

No. of Options 
Vested 

Vesting Schedule 

10% of the Options One year from the 
date of Grant  

20% of the Options Two years from the 
date of Grant  

30% of the Options Three Years from the 
date of Grant 

40% of the Options Four years from the 
date of Grant 

 

18.  Exercise period under the Scheme As per Clause 11.1 of the Scheme, The options 
granted under the Scheme shall be exercisable till 
the end of 5 years from the date of last vesting of 
options or such further period as the Committee 
may prescribe, subject to the compliance of 
requirements of SEBI Regulations, before the 
expiry of aforesaid period of 5 years. 

19.  Whether Employee can exercise all 
the Options or SARs vested at one 
time?  
 

Yes, the Employee can exercise all the vested 
Options at one point of time within the exercise 
period as per the discretion of the Grantee. 

20.  Whether employee can exercise 
vested Options or SARs at various 
points of time within the exercise 
period? 

Yes,  Employee can exercise all the vested 
Options at various point of time within the 
exercise period as per the discretion of the 
Grantee. 

21.  Whether the Scheme provides for the 
procedure for making a fair and 
reasonable adjustment to the number 
of Options or SARs and to the 
exercise price in case of rights issues, 
bonus issues and other corporate 
actions? Clause in Scheme describing 
such adjustment. 

Yes, Clause 25.3 of the Scheme describe such 
adjustment.  
 
In case of any corporate action(s) such as rights 
issues, bonus issues, change in capital structure, 
merger and sale of division/undertaking or other 
re-organization, change in capital and others, if 
any additional Equity Shares are required to be 
issued by the Company to the Option grantees for 
the purpose of making a fair and reasonable 
adjustment to the Options granted earlier, the 
above ceiling of 37,83,800 Equity Shares shall be 
deemed to be increased to the extent of such 
additional Equity Shares issued. 
 

22.  Description of the appraisal process 
for determining the eligibility of 
employees under the Scheme. 

As per Clause 8 of the Scheme, only Eligible 
Employees as defined herein are eligible under 
this Scheme. Subject to this, the Nomination & 
Remuneration Committee shall at its sole 
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discretion, determine which employee or 
category of employees shall be eligible for grant 
of options and the terms of grant thereof and 
accordingly, the options would be offer to the 
identified eligible employees based upon the 
performance of the employees, responsibility, 
present and potential contribution of the 
Employee to the success of the Company, length 
of service, loyalty and other factors deemed 
relevant by the Nomination & Remuneration 
Committee. 

23.  The specified time period within 
which vested Options / or SARs are to 
be exercised in the event of 
termination or resignation of an 
employee. 
 

As per Clause 13.1 of the Scheme, In the 
event of termination of employment due to 
resignation, he shall be entitled to only those 

options as vested with him till the date of 
resignation and such vested options must be 
exercised either on the date of resignation or on 
his last day in the Company whichever is later. 
All the options so vested with him, not exercised 
and all unvested options shall lapse with 
immediate effect from the date of resignation. 

24.  The specified time period within 
which Options or SARs to be 
exercised in the event of death of the 
employee. 

As per Clause 13.3 of the Scheme, In the event 
of death of an employee while in the employment 
of the Company, all the options granted to him 
whether vested or not, shall be deemed to have 
been vested with him and can be exercised by 
beneficiary / legal heirs, within a period of 6 (Six) 
months from the date of death of the employee. 
All vested options, not exercised within the 
specified period mentioned above will lapse. 
 

25.  Whether the Scheme provides for 
conditions under which Options 
SARs, or benefits vested in employees 
may lapse in case of termination of 
employment for misconduct? Clause 
in the Scheme describing such 
adjustment. 
 
 
 

Clause 13.6 of the Scheme provides for the 
same. 
 
According to the stated Clause, In the event of 
Termination of the Employment due to misconduct 
of a Grantee, all options granted shall stand 
terminated, with immediate effect unless otherwise 
determined by the Committee, whose determination 
will be final and binding. The Committee, at its sole 
discretion shall decide the date of termination of a 
Grantee, and such decision shall be binding on all 
concerned 

26.  Whether Scheme provides for 
conditions for the grant, vesting and 
exercise of Options SARs or benefits 
in case of employees who are on long 

Yes, Clause 13.5 of the Scheme provides for 
the same. 
 
According to the stated Clause, In the event 
of employee going for a long leave, the same 
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leave? Clause in Scheme describing 
such adjustment. 
 

shall have no effect on the Scheme as 
applicable to the employees. However, in case 
the employee goes on long leave of over 6 (Six) 
months during the vesting period, then the 
Nomination & Remuneration Committee 
reserves the right to extend the vesting period 
by a period not exceeding the leave period. 
  

27.  Whether amount paid/payable by the 
employee at the time of the grant, 
vesting or exercise of the Options 
SARs or benefits will be forfeited if 
the employee does not exercise the 
same within the exercise period? 
Clause in Scheme describing such 
adjustment. 
 

As per Clause 9.2 of the Scheme, no amount 
shall be payable by an Employee at the time of 
grant of Options. 
 
Hence, this point is not applicable. 
 

28.  Details of approval of shareholders 
pursuant to regulation 6(3) of SEBI 
(Share Based Employee Benefits & 
sweat Equity) Regulations, 2021 with 
respect to:  
 
a. Grant to employees of subsidiary or 
holding or associate Company. 
 
 
b. Grant to identified employees, 
during any one year, equal to or 
exceeding 1% of the issued capital 
(excluding outstanding warrants and 
conversions) of the Company at the 
time of grant. 

 
 

 
 
a. Yes, on 13th November 2014  the Company 

has passed Special Resolution with respect  
grant of stock options to the employees of 
subsidiary Companies, in India or outside 
India of the Company under  Newgen 
Employees Stock Option Scheme -2014. 

 
 
 
b. No, grant has been made. 

29.  Details of the variation made to the 
Scheme along with the rationale 
therefor and the details of the 
employees who are beneficiary of 
such variation. 
 

Rationale of the changes made: 
 
Pursuant to regulation 7(2) of SEBI (Share Based 
Employee Benefit and Sweat Equity) i.e. SEBI 
(SBEB & SE) Regulations 2021, the Company 
has varied the scheme to meet the regulatory 
Requirement without seeking shareholder’s 
approval, hence there is no change in the terms of 
the Scheme offered. 
 
The Scheme was modified and amended in the 
Annual General Meeting dated July 28, 2017, to 
be compliant with the Securities and Exchange 
Board of India (Share Based Employee Benefit) 
Regulations, 2014. 
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Thanking You 
Yours Faithfully 
 
For Newgen Software Technologies Limited  

Sd/- 

Mr. Aman Mourya 

Company Secretary & Compliance Officer 

 

Place:  New Delhi 

Date: 16th January 2024   

The Scheme was further amended by the Board 
of Directors of the Company with the 
recommendation of the Nomination & 
Remuneration Committee, on 25th October 2021 
to meet the requirement of SEBI (Share Based 
Employee Benefits and Sweat Equity) 
Regulations, 2021. 
 
The Scheme was further amended by the Board 
of Directors of the Company with the 
recommendation of the Nomination & 
Remuneration Committee, on 3rd May 2022 and 
also with the approval of the shareholders of the 
Company on 23rd June 2022.The Details of the 
amendments are annexed in “Annexure A”. 
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UNDERTAKINGS 

The undersigned Company hereby undertakes: 

1. To file, a post-effective amendment to this statement to include any material information with 
respect to the Scheme of distribution not previously disclosed in the statement or any material 
change to such information in the statement. 

2. To notify, the concerned recognised stock exchanges on which the shares of the company are 
listed, of each issue of shares pursuant to the exercise of options under the Scheme mentioned in 
this statement, in the specified form, as amended from time to time. 

3. That the company shall confirm to the accounting policies specified in Regulation 15 of the 
Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) 
Regulations, 2021. 

4. That the Scheme confirms to the Securities and Exchange Board of India (Share Based Employee 
Benefits and Sweat Equity) Regulations, 2021. 

5. That the company has in place systems / codes / procedures to comply with the Securities and 
Exchange  Board of India (Prohibition of Insider Trading) Regulations, 2015 or any modification 
or re- enactment thereto. 

SIGNATURES 

Pursuant to the requirements of the Act / Regulations, the company certifies that it has reasonable 
grounds to believe that it meets all the requirements for the filing of this form and has duly caused this 
statement to be signed on its behalf by the undersigned, thereunto, duly authorized. 

For Newgen Software Technologies Limited  
 
 
Mr. Aman Mourya 
Company Secretary & Compliance Officer 
 
Place: New Delhi 
Date: 16th January 2024  
 

Certification by Registered Merchant Banker, pursuant to regulation 12(6) of the SEBI (Share 
Based Employee Benefits and Sweat Equity) Regulations, 2021. 

“Certified that the Newgen Employees Stock Option Scheme -2014 conforms to the Securities and 
Exchange Board of India (Share Based Employee Benefits and Sweat Equity) Regulations, 2021.” 

For Corporate Professionals Capital Private Limited  
(Reg No: INM000011435) 
 
 
 
Mohini Varshneya 
(Partner & Head – ESOP & Insider Law Service) 
Date:  
Place: New Delhi 
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Annexure A 

Details of Amendments made in the Newgen Employees Stock Option Scheme -2014: 

1. First Amendment dated 28th July 2017-In order to go public and get its shares listed on 
the Stock Exchange(s). Accordingly, the Company made certain amendments in the existing 
Newgen Employee Stock Option Scheme 2014 in order to bring it in compliant with the SEBI 
(Share Based Employee Benefit) Regulations, 2014, as applicable to listed entities. Therefore 
the Board of Directors of the Company formulated a draft of the amended Newgen Employee 
Stock Option Scheme 2014(hereinafter referred to as 'NEWGEN ESOP 2014') to be 
implemented through Trust Route, for the benefit of present and/or future permanent 
employees of the Company and its subsidiaries in accordance with the applicable laws.  

2. Second Amendment dated 23rd June 2022- On the recommendation of Board of Directors 
and Nomination & Remuneration Committee of the Company, the approval of the members 
accorded amend ‘Newgen ESOP Scheme 2014’ which was updated in terms aligning the Plan 
with the Securities and Exchange Board of India (Share Based Employee Benefits and Sweat 
Equity) Regulations, 2021, by the Board of Directors and the Nomination & Remuneration 
Committee. 
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Mr. Aman Mourya 
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