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                                                 Statement under Regulation 10(b) 
Information required in the statement to be filed with Recognised Stock Exchange(s) 

Newgen Software Technologies Limited Employees Stock Option Scheme ¿ 2022 

S. No. Particulars Description of   Newgen Software Technologies 
Limited Employees Stock Option Scheme – 2022  
(“Scheme”) 

1.  Authorized Share Capital of the 
Company 
 

180,10,00,000 (Rupees One hundred Eighty Crore 
and Ten Lakh only) divided into 16,81,00,200 
(Sixteen Crore Eighty-One Lakh and Two Hundred) 
equity shares of ₹ 10 each (Rupees Ten only), 
aggregating to ₹ 168,10,02,000/- (Rupees One 
Hundred Sixty-Eight Crore Ten Lakh and Two 
Thousand only) and 1,19,99,800 (One Crore 
Nineteen Lakh Ninety-Nine Thousand Eight 
Hundred) preference shares of ₹ 10/- (Rupees ten 
only) each aggregating to ₹ 11,99,98,000/- (Rupees 
Eleven Crore Ninety Nine Lakh Ninety Eight 
Thousand Only). 

2.  Issued Share Capital of the 
Company as on date of Institution 
of the Scheme/ amendment of the 
Scheme   
 

Issued Share Capital as on the date of institution of 
the Scheme i.e., on 23rd June ,2022:  
 
Rs.69,95,57,010/- (Rupees Sixty-Nine Crore Ninety 
Five Lakh Fifty-Seven Thousand and Ten only) 
consisting of 6,99,55,701 (Six Crore Ninety-nine 
Lakh Fifty Thousand Seven Hundred One) Equity 
Shares of face value Rs. 10/- each. 
 
Issued share capital as on the date of filing 
application for In-principle approval:  
 
Rs.1,40,13,88,020/- (Rupees One Hundred forty 
Crore thirteen Lakh eighty-Eight Thousand twenty 

only) consisting of 14,01,38,802 (Fourteen Crore 
One Lakh Thirty Eight Thousand Eight Hundred 
Two Only) Equity Shares of face value Rs. 10/- 
each. 
 

3.  Date of institution of the Scheme/ 
amendment of the Scheme 
 

As per Article 1.2 of the Scheme, 
 

The Scheme was approved by the Board of Directors 
and the Shareholders of the Company on 03rd May 
2022 and 23rd June 2023. 
 
It is pertinent to note that the Shareholders of the 
Company approved the Bonus Issue at the Postal 
Ballot held on 02nd January 2024. 
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4.  Validity period of the Scheme As per Clause 2.1 of the Scheme, the Scheme shall 
continue in effect unless terminated by the Board of 
Directors. 
 
Further, as per Clause 2.2 of the Scheme, Any such 
termination of the Scheme shall not affect Options 
already and the powers of the Committee/Trust in 
relation to such Options, and the same shall remain 
in full force and effects as if the Scheme had not been 
terminated unless mutually agreed otherwise 
between the Grantee/nominee/legal heirs and the 
Company. 
 

5.  Date of notice of AGM/ EGM/ 
Postal Ballot for approving the 
Scheme/for amending the 
Scheme/for approving grants 
under regulation 6(3) of these 
Regulations.  
 

 Date of Notice of AGM for approving the 
Scheme was 27th May 2022. 
 

 Date of Notice of Postal Ballot to approve the 
Bonus Issue was 27th November 2023 
 
 

6.  Date of AGM/ EGM / Postal Ballot 
approving the Scheme /amending 
the Scheme /approving grants 
under regulation 6(3) of these 
Regulations.  

 Date of AGM for approving the Scheme was 
23rd June 2022. 
 

 Date of Postal Ballot to approve the Bonus Issue 
on 02nd January 2024. 
 

 
7.  Kind of benefit granted under the 

Scheme 
As per Clause 17.4 of the Scheme, the maximum 
quantum of benefits that will be provided to every 
eligible Employee under the Scheme will be the 
difference between the market value of Company’s 
share on the Recognised Stock Exchanges as on date 
of exercise of Options and the Exercise Price paid by 
the Employee. 

 
 Hence, the kind of benefit granted under the 
Scheme are Employee Stock Options which shall 
be convertible into equal number of Equity Share 
of the Company pursuant to exercise of the vested 
Options. 
 

8.  Identity of classes of persons 
eligible under the Scheme 
 
 
 
 
 

As per Clause 4.1.12 of the Scheme, the following 
classes of persons are presently eligible under the 
Scheme.  

Class of Persons Eligibility 

Employees Yes 
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Employees outside India Yes 

Employees of Subsidiary  Yes* 

Employees of Holding 
Company 

No 

Directors, whether whole 
time directors or not, 
other than those excluded 
from the definition of 
“employee” under these 
regulations  

Yes 

 
*Please note: The Company has passed the separate 
shareholders resolution for extending the benefit  for 
approval of grant of stock options to the employees 

of group Company including subsidiary Companies 
or its associate Company under the Scheme vide 
Resolution passed in AGM dated 23rd June 2022. 
 

9.  Total number of shares reserved 
under the Scheme, as applicable 

As per Clause of 6.1 of the Scheme, The maximum 
number of Options that may be granted pursuant to 
this Scheme shall not exceed 14,00,000 (Fourteen 
Lakhs only) Options convertible into equal number 
of Shares. 
 
Further, as per Clause 6.4 of the Scheme, the 
maximum number of options and the Shares arising 
upon the exercise of these options shall stand 
adjusted in case of Corporate Action. 
 
Further as per Clause 20.2 of the Scheme,  If there 
is a ‘Corporate Action’ of the Company before the 
Options granted under this Scheme are Exercised, the 
Grantee shall be entitled on Exercise of the Options, 
to such number of resultant Shares to which he/she 
would have been entitled as if all of the then 
outstanding Options Exercised by him/her, had been 
Exercised before such ‘Change in the Capital 
Structure’ had taken place and the rights under the 
Options shall stand correspondingly adjusted. 
 
The Company came up with a Bonus issue in the ratio 
of 1:1 to equity shareholders which was approved by 
the shareholder through Postal ballot on 02nd January 
2024 therefore as referred in Clause 6.4, and Clause 
20.2 of the Scheme,  the number of options  in the 
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ESOP Pool shall be adjusted and will be increased in 
the ratio of Bonus Issue of 1:1. 
 
Therefore, in accordance with the above clauses, 
to make the required adjustment on account of 
Corporate Action of Bonus Issue,  we are seeking 
additional in-principle approval for 12,86,300 
(Twelve Lakh  Eighty Six thousand Three 
Hundred) fresh equity shares having a face value 
of Rs. 10/-. 
 
We would also like to inform that your kind office 
granted the in-principal approval of 14,00,000 Equity 
Shares  vide their letter dated 25th July,2022 bearing 
reference number Ref: NSE/LIST/31718. 
 
Hence, the additional number of Shares on 
account of the above-mentioned Corporate Action 
for which in-principle approval is required is 
12,86,300 (Twelve Lakh  Eighty Six thousand 
Three Hundred) Equity Shares. 
 

10.  Number of shares entitled under 
the grant 

As per Clause of 6.1 of the Scheme, The maximum 
number of Options that may be granted pursuant to 
this Scheme shall not exceed 14,00,000 (Fourteen 
Lakhs only) Options convertible into equal number 
of Shares. 
 
Further, as per Clause 6.4 of the Scheme, the 
maximum number of options and the Shares arising 
upon the exercise of these options shall stand 
adjusted in case of Corporate Action. 
 
Further as per Clause 20.2 of the Scheme,  If there 
is a ‘Corporate Action’ of the Company before the 
Options granted under this Scheme are Exercised, the 
Grantee shall be entitled on Exercise of the Options, 
to such number of resultant Shares to which he/she 
would have been entitled as if all of the then 
outstanding Options Exercised by him/her, had been 
Exercised before such ‘Change in the Capital 
Structure’ had taken place and the rights under the 
Options shall stand correspondingly adjusted. 
 
The Company came up with a Bonus issue in the ratio 
of 1:1 to equity shareholders which was approved by 
the shareholder through Postal ballot on 02nd January 
2024, therefore as referred in Clause 6.4, and Clause 
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20.2 of the Scheme,  the number of options  in the 
ESOP Pool shall be adjusted and will be increased in 
the ratio of Bonus Issue of 1:1. 
 
Therefore, in accordance with the above clauses, 
to make the required adjustment on account of 
Corporate Action of Bonus Issue,  we are seeking 
additional in-principle approval for 12,86,300 
(Twelve Lakh  Eighty Six thousand Three 
Hundred) fresh equity shares having a face value 
of Rs. 10/-. 
 
We would also like to inform that your kind office 
granted the in-principal approval of 14,00,000 Equity 
Shares  vide their letter dated 25th July,2022 bearing 
reference number Ref: NSE/LIST/31718. 
 
Hence, the additional number of Shares on 
account of the above-mentioned Corporate Action 
for which in-principle approval is required is 
12,86,300 (Twelve Lakh  Eighty Six thousand 
Three Hundred) Equity Shares. 
 

11.  Total number of grants to be made As per Clause of 6.1 of the Scheme, The maximum 
number of Options that may be granted pursuant to 
this Scheme shall not exceed 14,00,000 (Fourteen 
Lakhs only) Options convertible into equal number 
of Shares. 
 
Further, as per Clause 6.4 of the Scheme, the 
maximum number of options and the Shares arising 
upon the exercise of these options shall stand 
adjusted in case of Corporate Action. 
 
Further as per Clause 20.2 of the Scheme,  If there 
is a ‘Corporate Action’ of the Company before the 
Options granted under this Scheme are Exercised, the 
Grantee shall be entitled on Exercise of the Options, 
to such number of resultant Shares to which he/she 
would have been entitled as if all of the then 
outstanding Options Exercised by him/her, had been 
Exercised before such ‘Change in the Capital 
Structure’ had taken place and the rights under the 
Options shall stand correspondingly adjusted. 
 
The Company came up with a Bonus issue in the ratio 
of 1:1 to equity shareholders which was approved by 
the shareholder through Postal ballot on 02nd January 
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2024, therefore as referred in Clause 6.4, and Clause 
20.2 of the Scheme,  the number of options  in the 
ESOP Pool shall be adjusted and will be increased in 
the ratio of Bonus Issue of 1:1. 
 
Therefore, in accordance with the above clauses, 
to make the required adjustment on account of 
Corporate Action of Bonus Issue,  we are seeking 
additional in-principle approval for 12,86,300 
(Twelve Lakh  Eighty Six thousand Three 
Hundred) fresh equity shares having a face value 
of Rs. 10/-. 
 
We would also like to inform that your kind office 
granted the in-principal approval of 14,00,000 Equity 
Shares  vide their letter dated 25th July,2022 bearing 
reference number Ref: NSE/LIST/31718. 
 
Hence, the additional number of Shares on 
account of the above-mentioned Corporate Action 
for which in-principle approval is required is 
12,86,300 (Twelve Lakh  Eighty Six thousand 
Three Hundred) Equity Shares. 
 

12.  Maximum number of shares, 
Options, SARs or benefits to be 
granted per employee per grant 
and in aggregate 

As per Clause 9.2 of the Scheme, Subject to 
availability of Options in the pool under the Scheme, 
the maximum number of Options that can be granted 
to any eligible Employee during any one year shall 
not be equal to or exceed 1% of the issued capital of 
the Company at the time of grant. The Committee 
may decide to grant such number of Options equal to 
or exceeding 1% of the issued capital to any eligible 
Employee as the case may be, subject to the separate 
approval of the Shareholders in a general meeting. 
 
As per Clause of 6.1 of the Scheme, The maximum 
number of Options that may be granted pursuant to 
this Scheme shall not exceed 14,00,000 (Fourteen 
Lakhs only) Options convertible into equal number 
of Shares. 
 
Further, as per Clause 6.4 of the Scheme, the 
maximum number of options and the Shares arising 
upon the exercise of these options shall stand 
adjusted in case of Corporate Action. 
 
Further as per Clause 20.2 of the Scheme,  If there 
is a ‘Corporate Action’ of the Company before the 
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Options granted under this Scheme are Exercised, the 
Grantee shall be entitled on Exercise of the Options, 
to such number of resultant Shares to which he/she 
would have been entitled as if all of the then 
outstanding Options Exercised by him/her, had been 
Exercised before such ‘Change in the Capital 
Structure’ had taken place and the rights under the 
Options shall stand correspondingly adjusted. 
 
The Company came up with a Bonus issue in the ratio 
of 1:1 to equity shareholders which was approved by 
the shareholder through Postal ballot on 02nd January 
2024, therefore as referred in Clause 6.4, and Clause 
20.2 of the Scheme,  the number of options  in the 
ESOP Pool shall be adjusted and will be increased in 
the ratio of Bonus Issue of 1:1. 
 
Therefore, in accordance with the above clauses, 
to make the required adjustment on account of 
Corporate Action of Bonus Issue,  we are seeking 
additional in-principle approval for 12,86,300 
(Twelve Lakh  Eighty Six thousand Three 
Hundred) fresh equity shares having a face value 
of Rs. 10/-. 
 
 
We would also like to inform that your kind office 
granted the in-principal approval of 14,00,000 Equity 
Shares  vide their letter dated 25th July,2022 bearing 
reference number Ref: NSE/LIST/31718. 
 
Hence, the additional number of Shares on 
account of the above-mentioned Corporate Action 
for which in-principle approval is required is 
12,86,300 (Twelve Lakh  Eighty Six thousand 
Three Hundred) Equity Shares. 
 

13.  Exercise price or pricing formula As per Clause 13.1 of the Scheme,  Under this 
Scheme, the Exercise Price of the Shares will be 
based upon the Market Price, along with a maximum 
discount of 10%. 
 
As per Clause 13.2 of the Scheme,  The Committee 
has the power to provide a suitable discount subject 
to the limit of 10% However, in any case, the exercise 
price shall not go below the par value of Share of the 
Company. 
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14.  Whether any amount payable at 
the time of grant? If so, quantum 
of such amount 

No, as per Clause 9.5 of the Scheme, No amount 
shall be payable by an Employee at the time of Grant 
of Options. 
 

15.  Lock in period under the Scheme As per Clause 15.1 of the Scheme, The Shares 
transferred to the Grantees pursuant to exercise of 
Options will not be subject to any lock-in period.  

16.  Vesting period under the Scheme As per Clause 11.1 of the Scheme, the Vesting 
period shall commence after minimum 1 (One) year 
from the grant date and it may extend up to maximum 
of 4 (Four) years from the grant date, at the discretion 
of and in the manner prescribed by the Committee. 
 
Further as per Clause 11.2 of the Scheme, The 
Options granted to the employees under this Scheme 
shall vest with the employees in accordance with the 
following vesting schedule and they shall continue to 
remain vested with the employees or his beneficiary, 
as the case may be, until the Options are exercised or 
until they lapse/expire or until they are cancelled or 
cease to exist in terms of the Scheme or as decided by 
the Nomination & Remuneration Committee. 

Time Period % of Options to be 
vested  

At the end of 1st  year 
from the grant date 

10% of the Options 
Granted 

At the end of 2nd year 
from the grant date  

20% of the Options 
Granted 

At the end of 3rd year 
from the grant date  

30% of the Options 
Granted 

At the end of 4th year 
from the grant date  

40% of the Options 
Granted  

 
Further, the maximum period within which the 
Options shall be vested is Four (4) years from the date 
of Grant. 

17.  Maximum period within which 
the grant shall be vested 

 
As per Clause 11.1 of the Scheme, the maximum 
period within which grant shall be vested is 4 (Four) 
years from the date of grant of options at the 
discretion of and in the manner prescribed by the 
Committee. 
 
Further as per Clause 11.2 of the Scheme, The 
Options granted to the employees under this Scheme 
shall vest with the employees in accordance with the 
following vesting schedule and they shall continue to 
remain vested with the employees or his beneficiary, 
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as the case may be, until the Options are exercised or 
until they lapse/expire or until they are cancelled or 
cease to exist in terms of the Scheme or as decided by 
the Nomination & Remuneration Committee. 

Time Period % of Options to be 
vested  

At the end of 1st year 
from the grant date 

10% of the Options 
Granted 

At the end of 2nd year 
from the grant date  

20% of the Options 
Granted 

At the end of 3rd year 
from the grant date  

30% of the Options 
Granted 

At the end of 4th year 
from the grant date  

40% of the Options 
Granted  

 

18.  Exercise period under the Scheme As per Clause 12.1 of the Scheme,  After Vesting, 
Options can be exercised within a maximum period 
of five (5) years from the date of respective vesting. 

19.  Whether Employee can exercise 
all the Options or SARs vested at 
one time? Yes/No 
 

Yes, as per Clause 12.1 of the Scheme, After 
Vesting, Options can be exercised within a maximum 
period of five (5) years from the date of respective 
vesting, either wholly or in part, through Cash 
Mechanism after submitting the Exercise application 
along with payment of the Exercise Price, applicable 
taxes and other charges, if any. 
 
Hence, Employee can exercise all the vested 
Options at one point of time within the exercise 
period as per the discretion of the Grantee. 

20.  Whether employee can exercise 
vested Options or SARs at various 
points of time within the exercise 
period? Yes/No 

Yes, as per Clause 12.1 of the Scheme,  After 
Vesting, Options can be exercised within a maximum 
period of five (5) years from the date of respective 
vesting, either wholly or in part, through Cash 
Mechanism after submitting the Exercise application 
along with payment of the Exercise Price, applicable 
taxes and other charges, if any. 
 
Hence, Employee can exercise all the vested 
Options at various point of time within the 
exercise period as per the discretion of the 
Grantee. 

21.  Whether the Scheme provides for 
the procedure for making a fair 
and reasonable adjustment to the 
number of Options or SARs and to 
the exercise price in case of rights 
issues, bonus issues and other 
corporate actions? Clause in 

Yes, Clause 20 of the Scheme describe such 
adjustment.  
 
As per Clause 20.1 of the Scheme, Except as 
hereinafter provided, any Grant made shall be subject 
to adjustment, by the Committee, at its discretion, as 
to the number and price of Options or Shares, as the 
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Scheme describing such 
adjustment. 

case may be, in the event of ‘Corporate Action’ as 
defined herein. 
 
As per Clause 20.2 of the Scheme, If there is a 
‘Corporate Action’ of the Company before the 
Options granted under this Scheme are Exercised, the 
Grantee shall be entitled on Exercise of the Options, 
to such number of resultant Shares to which he/she 
would have been entitled as if all of the then 
outstanding Options Exercised by him/her, had been 
Exercised before such ‘Change in the Capital 
Structure’ had taken place and the rights under the 
Options shall stand correspondingly adjusted. In the 
event of a Corporate Action, the Committee, subject 
to the provisions of Applicable Laws, shall make fair 
and reasonable adjustments under the Scheme, as it 
deems fit, with respect to the number of Options, 
Exercise Price and make any other necessary 
amendments to the Scheme for this purpose. The 
Vesting Period and life of the Options shall be left 
unaltered as far as possible. 
 
Further, as per Article 5.6 (xxxi) of the Scheme: 
Committee shall subject to Applicable  Laws decide 
upon the treatment of Vested and Unvested Options 
in the event of Corporate Actions taking into 
consideration the following: 
 
a) the number and price of Options shall be adjusted 
in a manner such that the total value to the Grantee of 
the Options remains the same after the Corporate 
Action; 
b) the Vesting Period and the life of Options shall be 
left unaltered as far as possible to protect the rights 
of the Grantee who has been granted such Options. 
 

22.  Description of the appraisal 
process for determining the 
eligibility of employees under the 
Scheme. 

As per Clause 7.1 of the Scheme, The Committee 
may on the basis of all or any of the following criteria, 
decide on the Employees / Grantees who are eligible 
for the grant / vesting of Options under the Scheme 
and the terms and conditions thereof. 
 

 Longevity of Service: It will be determined on 
the basis of tenure of employment of an 
Employee in the Company / Group 
Company(ies) / Subsidiary Company(ies) / 
Associate Company(ies). 
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 Performance of Employee: Employee’s 
performance during the financial year in the 
Company / Group Company(ies) / Subsidiary 
Company(ies) / Associate Company(ies) on the 
basis of decided parameters. 
 

 Performance of Company: Performance of the 
Company as per the standards to be set by the 
Committee / Board of Directors from time to 
time. 

 
 Any other criteria as decide by the Committee in 

consultation with the Board of Directors from 
time to time. 

 
23.  The specified time period within 

which vested Options / or SARs 
are to be exercised in the event of 
termination or resignation of an 
employee. 
 

As per Clause 14.3 of the Scheme, In the event of 
cessation of employment due to resignation or 
termination (not due to misconduct, moral turpitude 
or ethical/ compliance violations or like event) 
 
a) All unvested Options, on the date of cessation, 

shall expire and stand terminated with effect 
from that date unless otherwise determined by 
the Committee whose decision will be final 
and binding. 
 

b) All vested Options shall be exercisable by the 
Grantee by last working  day in the Company 
or before expiry of exercise period, whichever 
is earlier. The vested Options not so exercised 
shall lapse irrevocably and the rights 
thereunder shall be extinguished. 

 
24.  The specified time period within 

which Options or SARs to be 
exercised in the event of death of 
the employee. 

As per Clause 14.1 of the Scheme, In the event of 
cessation of employment due to death: 
 
All Options granted as on date of death would vest in 
the Legal Heirs / Nominee of the Grantee on that day. 
The Options would be exercisable by the Legal Heirs 
/ Nominee within a period of 6 (Six) months from the 
date of death or expiry of Exercise period , whichever 
is earlier, failing which all the unexercised Options 
shall lapse irrevocably and the rights there under 
shall be extinguished. 
 

25.  Whether the Scheme provides for 
conditions under which Options 
SARs, or benefits vested in 

Clause 14.5 of the Scheme, In the event of 
cessation of employment due to 
termination(due to misconduct, moral 
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employees may lapse in case of 
termination of employment for 
misconduct? Clause in the Scheme 
describing such adjustment. 
 
 
 

turpitude or ethical/ compliance violations or 
like event), all Options granted whether vested or not 
shall stand terminated with immediate effect unless 
otherwise determined by the Committee, whose 
determination will be final and binding. The 
Committee, at its sole discretion shall decide the date of 
termination of a Grantee, and such decision shall be 
binding on all concerned. 

26.  Whether Scheme provides for 
conditions for the grant, vesting 
and exercise of Options SARs or 
benefits in case of employees who 
are on long leave? Clause in 
Scheme describing such 
adjustment. 
 

Yes, Clause 14.8 of the Scheme provides for the 
same. 
 
According to the stated Clause, In the event of a 
Grantee going on Long Leave ,the treatment of 
Options granted to him/her, whether vested or not, 
shall be determined by the Committee, whose 
decision shall be final & binding. 
  

27.  Whether amount paid/payable by 
the employee at the time of the 
grant, vesting or exercise of the 
Options SARs or benefits will be 
forfeited if the employee does not 
exercise the same within the 
exercise period? Clause in Scheme 
describing such adjustment. 
 

As per Clause 9.5 of the Scheme, no amount shall 
be payable by an Employee at the time of grant of 
Options. Hence, this point is not applicable. 
 

28.  Details of approval of 
shareholders pursuant to 
regulation 6(3) of SEBI (Share 
Based Employee Benefits & sweat 
Equity) Regulations, 2021 with 
respect to:  
 
a. Grant to employees of 
subsidiary or holding or associate 
Company. 
 
 
b. Grant to identified employees, 
during any one year, equal to or 
exceeding 1% of the issued capital 
(excluding outstanding warrants 
and conversions) of the Company 
at the time of grant. 

 
a. Yes, on 23rd June, 2022 the Company has 

passed Special Resolution with respect  grant of 
stock options to the employees of group 
Company including subsidiary Companies or 
its associate Company, in India or outside India 
of the Company under Newgen Software 
Technologies Limited Employees Stock Option 
Scheme – 2022. 

 
 
 
 
b. No, grant has been made. 

29.  Details of the variation made to 
the Scheme along with the 
rationale therefor and the details 

 
Not Applicable 
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Thanking You 
Yours Faithfully 
 
For Newgen Software Technologies Limited  

 

Sd/- 

Mr. Aman Mourya 

Company Secretary & Compliance Officer 

 

Place:  New Delhi 

Date: 16th January 2024  

of the employees who are 
beneficiary of such variation. 
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UNDERTAKINGS 

The undersigned Company hereby undertakes: 

1. To file, a post-effective amendment to this statement to include any material information with 
respect to the scheme of distribution not previously disclosed in the statement or any material 
change to such information in the statement. 

2. 2. To notify, the concerned recognised stock exchanges on which the shares of the company are 
listed, of each issue of shares pursuant to the exercise of options or SARs under the scheme 
mentioned in this statement, in the specified form, as amended from time to time. 

3. That the company shall conform to the accounting policies specified in regulation 15 of the 
Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) 
Regulations, 2021. 

4. That the scheme conforms to the Securities and Exchange Board of India (Share Based Employee 
Benefits and Sweat Equity) Regulations, 2021 

5. 5. That the company has in place systems / codes / procedures to comply with the Securities and 
Exchange Board of India (Insider Trading) Regulations, 2015 or any modification or re-enactment 
thereto. 

SIGNATURES 

Pursuant to the requirements of the Act / Regulations, the company certifies that it has reasonable 
grounds to believe that it meets all the requirements for the filing of this form and has duly caused this 
statement to be signed on its behalf by the undersigned, thereunto, duly authorized. 

For Newgen Software Technologies Limited  
 
 
 
Mr. Aman Mourya 
Company Secretary & Compliance Officer 
Place: New Delhi 
Date: 16th January, 2024 
 

Certification by Registered Merchant Banker, pursuant to regulation 12(6) of the SEBI (Share 
Based Employee Benefits and Sweat Equity) Regulations, 2021. 

“Certified that the Newgen Software Technologies Limited Employees Stock Option Scheme – 2022 
(“Scheme”) conforms to the Securities and Exchange Board of India (Share Based Employee Benefits 
and Sweat Equity) Regulations, 2021.” 

For Corporate Professionals Capital Private Limited  
(Reg No: INM000011435) 
 
 
 
Mohini Varshneya 
(Partner & Head – ESOP & Insider Law Service) 
Date:  
Place: New Delhi 
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